
EYFS Teaching Assistant (Maternity Cover) 
G3 (6 - 9) 

Full Time – 32.5 hours 
 

Required from April 2024 initially until August 2024. 
 

The Governors are seeking to appoint an ambitious and energetic professional for the 
temporary position of EYFS teaching assistant.  The post is to cover maternity and will 
initially be for six months until August 2024 but may be extended further.     
 
We are looking for an outstanding practitioner who: 

• Is enthusiastic, caring and willing to learn new skills.  

• Has a good knowledge of the EYFS curriculum.  

• Is able to support in the delivery of high-quality learning experiences, 
sometimes on a 1:1 basis and sometimes in a small group.  

• Has knowledge of teaching phonics using RWI.  

• Is calm and patient and can see the potential in all of our pupils and be 
inspirational for them.  

• Is nurturing and supportive with high expectations.  

• Has excellent communication skills, both oral and written.  

• Is confident at using ICT, and willing to learn new skills.  

• has the ability to work independently, showing initiative, as well as be part of a 
team, co-operating and collaborating with other staff. 

• Is committed to CPD.  
 
We can offer: 

• a school committed to providing a stimulating and rich curriculum for all children. 

• an opportunity to shape and further develop this exciting role. 

• excellent support with further training and development. 

• children eager to learn. 

If you wish to discuss this opportunity further, then please contact Mrs Bentley. 

If you are interested in applying for this role, please submit your application including 
clear evidence of your suitability, career to date and impact on school improvement.  

Closing date: 23:59 on Thursday 7th March 2024 
Interview date: TBC 

 
We are committed to our church school ethos and values, safeguarding and protecting the 
welfare of children and expect staff and volunteers to share this commitment. We follow 
safer recruitment practices, and all appointments are subject to satisfactory references, a 
pre-employment health check, a successful enhanced DBS and a Section 128 check. 


